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Notes from the President’s Desk
February is Black History Month. We have seen a lot change in our lifetime from Montford Point (USMC) to
Jim Crow Laws to today. We have seen and experience all of the services become truly integration in the ‘70’s
in all aspect. Black History Month began in 1915, half a century after the Thirteenth Amendment abolished
slavery in the United States. Black History Month is celebrated annually, identifying the achievements of
African Americans and recognition of their central role in U.S. History. Since 1976, every President has
officially designated the month of February as Black History Month. Other countries around the world,
including Canada, also devote a month to celebrate Black History and the United Kingdom. Each year we
spend time acknowledging the sacrifices, struggles, and successes of Afro-Americans. We have seen changes
in the work force and life in American change before our very eyes almost every day. Some for good and
some is still in work. I have an article titled “How General Dynamics Integrated the Cape by Tom Leech. This
article talks about the impact to the Space Program that Everett Kaukonen, a guidance engineer from General
Dynamics made in 1961. Please reach to me if you would like a copy of the article.
Moving on were you aware that on February 13, 1943, then Commandant of the Marine Corps, Gen. Thomas
Holcomb, announced the formation of the United States Marine Corps Women’s Reserve. Commissioned
status was opened to enlisted women to take advantage of their experience, and at the same time, build
morale and spirit de corps.
Those brave women were first trained at Hunter College in New York before moving to Camp Lejeune, NC.
To be eligible, a Marine had to complete six months service, be recommended by her commanding officer, and
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be selected by a board of male and female officers convened at Headquarters, Marine Corps. Ruth Cheney
Streeter was appointed the first director of the Reserve and was the first woman to attain the rank of Major.
On a personal note I would like to thank everyone who was able to dial into Miramar MOAA presentation held
on 4 Feb 2021. Capt Joel Stewart (from Miramar MOAA Chapter, who is currently stationed in Deigo Garcia)
gave an presentation of Maritime Prepositioning Ships Squadron Two. Please go to
this https://youtu.be/44TnraJZ3fg link of his presentation. Note the link is UNLISTED. Please share this with
your membership. In addition to this video I have a copy of his slide presentation please advise if you would
like a copy of it.
I have included the Retired Activities Office Locator and Ready Reference Contact Information for your files.
Because of COVID the state of California is operating under a different schedule. We wanted to get our
elected representatives on board this year to address some bills that were proposed last year. Unless
something changes we will use this year to socialize to work on getting our elected officials address retirement
pay. In the meantime we will need you to reach out to your elected official and start educating them. At this
time we are looking at where we may have to draft the outline of what we want and to identify the State
Senators and State Assemblymen and State Assemblywomen to spouse the bill(s).
I don’t remember if I mentioned that the last day in the state of California to introduce bills is Feb 19, 2021. If
memory serves me right I believe this was mentioned at the last CALMOAA Legislative meeting and/or email
to the membership.
Please note the following MOAA deadlines:
1. Community Outreach Chapter Grant Application Deadline 28 Feb 2021
2. Scholarship Application Deadline 1 Mar 2021
3. Advocacy in Action May 2021
4. Levels of Excellence Award (LOE) Submission Deadline 1 May 2021
5. Mercer Advertising Campaign Ends 31 May 2021
a. If you haven’t reached out to Michele Armesto email michele.armesto@mercer.com please do
before the deadline and submit your IRS W9 form. You can download the IRS W9 form by going
to this link https://www.irs.gov/pub/irs-pdf/fw9.pdf
6. Strobridge Legislative Chair / Liaison Nomination Deadline 1 June 2021
7. Surviving Spouse Liaison Nomination Deadline 1 June 2021
8. October Military Officer Magazine Chapter Input Due 1 Jul 2021
9. Annual Meeting / LOE Award Ceremony October 2021
10. Southwest Leaders’ Regional Workshop (Southern California) 19 – 20 Nov 2021
Please see Facebook links to MOAA Surviving Spouses And Friends (Private Group) and Military Officers
Association of America (MOAA) below:
MOAA Surviving Spouses And Friends (Private Group) - Facebook link
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https://www.facebook.com/groups/581427115240904/?multi_permalinks=3829526447097605%2C38250639
20877191%2C3824863560897227%2C3821842571199326%2C3815695241814059&notif_id=1609513928974
893&notif_t=group_activity&ref=notif
Military Officers Association of America (MOAA) - Facebook link
https://www.facebook.com/28446275521/posts/10159082027055522/?d=n
Remember CALMOAA is here to help to the best of its ability. Please reach out whenever.
Please visit CALMOAA website www.Californiamoaa.com it has a wealth of info about VA and TRICARE
benefits, job opportunities and much more. Please visit it often!
In closing I am always reminded of the poem “For The Fallen” by Laurence Binyon. The Commanding Officer
of Miramar read the 4th Stanza at a Veterans Memorial service as I was visiting my departed brother Harry
(who was a Navy Corpsman). It said, “They shall not grow old, as we are left grow old: Age shall not weary
them, nor the years condemn. At the going down of the sun and in the morning We will remember them.”
Stay Safe and be careful out there.
Respectfully,
E Fred Green, Jr.
CALMOAA President

CALMOAA Invoices
CALMOAA Treasure Allen Maxwell emailed the CALMOAA Invoices on 6 February 2021 to the Area VP and he
copied the Chapter Presidents and Chapter Treasure. Dues are due payable by 1 April 2021. Please feel free
to reach out to Allen if you have any questions.
“Online Chapter Dues Program”
Did you know the “Online Chapter Dues Program” allows members to join, pay for chapter membership and
donations using a user-friendly platform. To find out more, select this
link: https://www.moaa.org/content/chapters-and-councils/chapter-recruitingx/recruiting-materials/onlinechapter-membership-dues-join-and-renewal/
CALMOAA 2021-22 Legislation update
The 2021-22 legislative session convened on December 7 and the new 2021-22 Legislature was sworn in. On
January 11, 2021, the Legislature reconvened, and legislation is moving again. Since this is the beginning of a
new 2-year legislative session, policy committees are reconstituted to accommodate newly elected legislators.
For the first time the Senate Military and Veterans Affairs Committee is comprised of all-veterans. The
Assembly Military and Veterans Affairs Committee has 2 members that where not on the committee last year.
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These Assemblymembers are Thurston “Smitty” Smith, elected 2020, and James Ramos, elected 2018. This
brings the total number of veterans on these committees to 7 in the Senate and 2 in the Assembly. (See the
end of this report for members of the committees).
A new legislative session also means that everything starts over. There is no holdover legislation from previous
years. The bill introduction deadline is February 19. We will begin analyzing newly introduced bills and are
working with the legislative staff to obtain background sheets so that we can forward to the MOAA Legislative
team with a recommendation to, oppose, or watch the bills. Bills must be in print for 30 days before any
action can be taken.
At this time, we are unsure how or if there will be limitations on legislation, like last year due to COVID-19. We
should all be prepared to improvise adapt and overcome this year.
The Governor released his 2021-22 budget proposal. The legislature will begin to evaluate what is proposed
and we will need to keep a close eye on money for the veteran programs. After a review of the proposed
budget veterans do not look to be impacted negatively. This is just the start of the budget process; we will
keep you informed of any updates.
Below is a list of some key dates for January and February.
Jan. 11 —Legislature reconvenes. (Delay to Jan. 11 due to COVID-19)
Jan. 10 —Budget must be submitted by Governor.
Jan. 22 —Last day to submit bill requests to the Office of Legislative Counsel.
Feb. 19 —Last day for bills to be introduced.
Bill Tracking for MOAA.
AB 17

(Cooper D) Peace officers: disqualification from employment.
Location: 1/11/2021-A. PUB. S.
Summary: Would disqualify a person from being a peace officer if the person has been discharged
from the military for committing an offense that would have been a felony if committed in
California or if the person has been certified as a peace officer and has had that certification
revoked by the Commission on Peace Officer Standards and Training.

AB 107

(Salas D) Department of Consumer Affairs: boards: temporary licenses: military spouses.
Location: 12/16/2020-A. PRINT
Summary: Would express the intent of the Legislature to enact future legislation relating to
temporary licenses within the Department of Consumer Affairs for military spouses.

AB 121

(Holden D) Public animal shelters: adoptions: military service members.
Location: 1/11/2021-A. B.&P.
Summary: Would further prohibit a public animal shelter from charging an adoption fee for a dog
or cat if the person adopting the dog or cat is either an active duty military service member who
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presents to the public animal shelter a current military identification card or a former military
service member who presents to the public animal shelter a DD Form 214 verifying military service.
AB 225

(Gray D) Department of Consumer Affairs: boards: veterans: military spouses: licenses.
Location: 1/28/2021-A. B.&P.
Summary: Current law requires specified boards within the Department of Consumer Affairs to
issue, after appropriate investigation, certain types of temporary licenses to an applicant if the
applicant meets specified requirements, including that the applicant supplies evidence satisfactory
to the board that the applicant is married to, or in a domestic partnership or other legal union with,
an active duty member of the Armed Forces of the United States who is assigned to a duty station
in this state under official active duty military orders and the applicant holds a current, active, and
unrestricted license that confers upon the applicant the authority to practice, in another state,
district, or territory of the United States, the profession or vocation for which the applicant seeks a
temporary license from the board. Current law requires these temporary licenses to expire 12
months after issuance. Under existing law, some of the funds within the jurisdiction of a board
consist of revenue from fees that are continuously appropriated. This bill would require the
temporary licenses described above to expire 30 months after issuance. The

AB 291

(Seyarto R) Income taxation: exclusion: military survivor benefits.
Location: 1/28/2021-A. REV. & TAX
Summary: Current law requires any bill authorizing a new tax expenditure to contain, among other
things, specific goals, purposes, and objectives that the tax expenditure will achieve, detailed
performance indicators, and data collection requirements. This bill, for taxable years beginning on
or after January 1, 2021, and before January 1, 2026, would provide an exclusion from gross
income for all survivor benefits or payments received on or after January 1, 2021, and before
January 1, 2026, under the federal Survivor Benefit Plan. The bill would require the Franchise Tax
Board to submit a report to the Legislature on the income brackets of taxpayers who claimed this
exclusion, and would provide findings and declarations relating to the goals, purposes, and
objectives of this exclusion.

AB 305

(Maienschein D) Veteran services: notice.
Location: 1/25/2021-A. PRINT
Summary: Current law requires every state agency that requests on any written form or written
publication, or through its internet website, whether a person is a veteran, to request that
information in a specified manner. This bill would delete that requirement, and would instead
require specified governmental agencies to include, at their next scheduled update, questions on
their intake and application forms to determine whether a person is affiliated with the Armed
Forces of the United States. The bill would require those agencies, through the intake or
application form, to request permission from that person to transmit their contact information to
the Department of Veterans Affairs so that the person may be notified of potential eligibility to
receive state and federal veterans benefits.
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ACR 2

(Quirk-Silva D) Korean American Day.
Location: 1/19/2021-S. RLS.
Summary: This measure would proclaim January 13, 2021, as Korean American Day.

ACR 5

(Mathis R) AMVETS 75th Anniversary.
Location: 12/14/2020-A. PRINT
Summary: This measure would commend AMVETS Department of California on its 75th year of
providing benefits and services to Veterans.

ACR 6

(Salas D) Blue Star Mothers of America Month.
Location: 1/28/2021-A. RLS.
Summary: This measure would recognize May 2021 as Blue Star Mothers of America Month in
California, as specified.

ACR 7

(Salas D) Gold Star Mothers’ and Families’ Day.
Location: 1/28/2021-A. RLS.
Summary: This measure would proclaim September 26, 2021, as Gold Star Mothers’ and Families’
Day in California.

ACR 13

(Seyarto R) Tomb of the Unknown Soldier.
Location: 1/21/2021-A. PRINT
Summary: This measure would commemorate the 100th Anniversary of the Tomb of the Unknown
Soldier at Arlington National Cemetery.

SB 43

(Umberg D) Veterans cemetery: County of Orange.
Location: 12/7/2020-S. RLS.
Summary: Current law authorizes the Department of Veterans Affairs to acquire, study, design,
develop, construct, and equip a state-operated Southern California Veterans Cemetery in the
County of Orange. Current law makes honorably discharged veterans, their spouses, and
dependent children eligible for interment in the cemetery, as specified. This bill would state the
intent of the Legislature to enact legislation to address the establishment of a veterans cemetery in
the County of Orange.

SB 240

(Eggman D) Income tax: credits: food banks.
Location: 2/3/2021-S. GOV. & F.
Summary: The Personal Income Tax Law and the Corporation Tax Law allow various credits against
the taxes imposed by those laws, including, for taxable years beginning on or after January 1, 2017,
and before January 1, 2022, a credit for qualified taxpayers in an amount equal to 15% of the
qualified value of fresh fruits or vegetables and specified raw agricultural products or processed
foods donated to a food bank. In accordance with specified requirements imposed on bills
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containing new tax expenditures, current law requires the Franchise Tax Board to report to the
Legislature on or before December 1, 2019, and each December 1 thereafter until January 1, 2021,
regarding the utilization of those tax credits and requires specified data to be included in the
report. This bill would extend the authorization for those tax credits to a taxable year beginning
before January 1, 2027. The bill would extend the requirement of the reports until January 1, 2026,
and would require the Franchise Tax Board to also include the types of donated raw agricultural
products or processed foods in reports for taxable years beginning on or after January 1, 2022.
SB 253

(Grove R) Military: service: elected officers.
Location: 1/25/2021-S. RLS.
Summary: Current law establishes that an elected officer of the state who is called to serve with
the Armed Forces of the United States has a right to return to and reenter office after active
military service if the term of office they were elected to has not expired. This bill would make
technical, nonsubstantive changes to that provision.

2021 Military and Veterans Committees:
The Veterans committees for both houses have changed the names of the committees to “Military and
Veterans Affairs”. Previously, they had not mentioned military in the committee name, even though the
military has always been part of the committees’ purview. Assemblymember Irwin and Senator Archuleta
have remained Chairs in their respective committees. If you would like to find out more about these
Assemblymembers, go to: https://www.assembly.ca.gov/assemblymembers
For the Senators, go to: https://www.senate.ca.gov/senators
Assembly Committee on Military and Veterans Affairs
Assemblymember Jacqui Irwin (D-Thousand Oaks), Chair
Assemblymember Randy Voepel (R-Santee), Vice Chair
Assemblymember Tasha Boerner Horvath (D-Encinitas)
Assemblymember Tom Daly (D-Anaheim)
Assemblymember Jim Frazier (D-Oakley)
Assemblymember Devon Mathis (R-Visalia)
Assemblymember Al Muratsuchi (D-Torrance)
Assemblymember Cottie Petrie-Norris (D-Laguna Beach)
Assemblymember James Ramos (D-Highland)
Assemblymember Rudy Salas (D-Bakersfield)
Assemblymember Thurston “Smitty” Smith (R-Hesperia)
Senate Committee on Military and Veterans Affairs
Senator Bob Archuleta (D-Pico Rivera), Chair.
Senator Shannon Grove (R-Bakersfield), Vice Chair.
Senator Susan Talamantes Eggman (D-Stockton)
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Senator Melissa Melendez (R-Lake Elsinore)
Senator Josh Newman (D-Fullerton)
Senator Richard D. Roth (D-Riverside)
Senator Thomas J. Umberg (D-Santa Ana)

From the Desk of Bud Lichtenstein (Service Officer)
Since 2014 retired military have been able to concurrently get a VA disability check as long as the rating is 50%
or greater. Just for my bonifies, here is the info from DFAS....Bud
Concurrent Retirement and Disability Pay (CRDP)
Concurrent Retirement and Disability Pay (CRDP) allows military retirees to receive both military retired pay
and Veterans Affairs (VA) compensation. This was prohibited until the CRDP program began on January 1,
2004.
CRDP is a "phase in" of benefits that gradually restores a retiree's VA disability offset. This means that an
eligible retiree's retired pay will gradually increase each year until the phase in is complete effective January
2014.
You do not need to apply for CRDP. If qualified, you will be enrolled automatically.
Eligibility
You must be eligible for retired pay to qualify for CRDP. If you were placed on a disability retirement, but
would be eligible for military retired pay in the absence of the disability, you may be entitled to receive CRDP.
Under these rules, you may be entitled to CRDP if…
▪

you are a regular retiree with a VA disability rating of 50 percent or greater.

▪

you are a reserve retiree with 20 qualifying years of service, who has a VA disability rating of 50
percent or greater and who has reached retirement age. (In most cases the retirement age for
reservists is 60, but certain reserve retirees may be eligible before they turn 60. If you are a member
of the Ready Reserve, your retirement age can be reduced below age 60 by three months for each
90 days of active service you have performed during a fiscal year.)

▪

you are retired under Temporary Early Retirement Act (TERA) and have a VA disability rating of 50
percent or greater.

▪

you are a disability retiree who earned entitlement to retired pay under any provision of law
other than solely by disability, and you have a VA disability rating of 50 percent or greater. You
might become eligible for CRDP at the time you would have become eligible for retired pay.
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In addition to monthly CRDP payments, you may be eligible for a retroactive payment. DFAS will audit your
account to determine whether or not you are due retroactive payment. An audit of your account requires
researching pay information from both DFAS and VA’s

From the desk of CALMOAA Membership and Recruiting VP
In my opinion, the number one Goal for CALMOAA Chapters in 2021 is recruiting and retention. Only 15 of our
30 plus chapters consistent recruit new members on a monthly basis. 1/3 of chapters are making significant
gains, 1/3 treating water and 1/3 losing membership
BACKGROUND: In my opinion, some chapters should spend funds for Membership Recruiting and Retention. I
have looked over TROA/CALMOAA records from 2001 to 2019. TROA in California had 55 strong California
chapters in 2001 with $17,000 in their Bank account. Since 2003, CALMOAA Chapters have shrunk to 30
Chapter/Satellites and $6,500.00 in CALMOAA Chase Bank Account with many chapters treading water. The
$2.00 increase in CALMOAA Dues was necessary budget to $15,000 to keep CALMOAA afloat and to have the
Annual Conference and Change of Command in TBD in 2020.
All Chapters need to allocate more time, money and full chapter participation in order to meet our goals.
Increased Chapter membership is everyone’s responsibility. One person cannot handle Recruiting there must
be teams.
GOAL FOR 2021 The CALMOAA slogan is: GIVE ME ONE
I feel with the correct tools and increased motivation Chapter members should be asked/tasked to recruit one
new member or lapsed member into their chapters. Our diverse membership has friends and acquaintances
that include former officers, Retired offices or Active Duty and National Guard Officers via their
churches/temples, Alumni Associations or other Veteran organizations.
Stay Calm USA will beat the COVID-19
David C Yorck
LtCol USMC Ret
CALMOAA VP Recruiting
619 992 7051
Never Stop Serving
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From the Desk of Patty Wernet (Chapter Affairs) edited
A. Chapter meetings –
1. The number of virtual chapter meetings and chapter board meetings has increased over early 2020
meeting with speakers, joint meetings with other Veteran Service Organization (VSO).
2. Focus is for support of members, community donations and member scholarship
for children and grandchildren. Support for JROTC and ROTC has been more difficult since the
programs have not had students on the school site. Member support is high with informal buddy
checks - especially for surviving spouses, deaths in family, etc. Conversations at chapter meetings
include talk about haircuts, recent surgeries, “did you get the vaccine”, favorite drink, and jokes.
The chapters who have newsletters are excellent and they keep their members in touched. Most
are mailed.
3. Support from Area VPs is high, and I see them at most meetings. They have helped me in
navigating meetings, understanding needs, etc.
B. Membership and Recruiting/Retention
1. Size of Chapters – Thirteen chapters have memberships between 8 to 55 members. Areas 4, 5 and
6 at this level. Seven chapters have membership between 55 and 89 members spread among the
other Areas.
Ten chapters have memberships between 100 and 180 members spread among the other Areas.
2. Naturally, chapters have had a difficult time in recruiting new members. Having interesting
speakers at the chapter meetings may help with recruiting and retention.
3. Retention is difficult because many chapters had members that mainly participated at luncheons,
dinners, etc. Also, chapters have an aging population. Highest chapter membership is in Areas
with a fixed military facility nearby. Many chapters are not near other chapters and in large, less
populated areas as Central California and Northern California. This is not new news but more acute
at this time.
C. Other Problems –
1. Little change of members assuming a Board position, writing a newsletter, being on a committee,
etc.
2. There was only one new chapter president this year and one Area VP. The majority of the Council
members were “retreads” with two new members that I know of.
3. Several chapters are “hanging in” which the Council and Area VPs are aware of.
4. Send out documents as suggested – speakers who will talk with other chapters to broaden the
choice; Buddy/check documents and schedule of meeting times for chapters to have joint
meetings.
Summary – I enjoy the warm support of chapter members, reading newsletters, comments from Area VPs and
Council members. I have been at this for almost a year. It has been a great opportunity and limitation. I have
visited more chapters online that I would have in person. I look forward to the next challenge.
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Surviving Spouse Corner: The 4 Facets of Grief
This flexible framework provides skills to help you navigate the grieving process.
By Renée Brunelle, Surviving Spouse Advisory Council member, and Ruth E. Field, MSW, LCSW
Often one’s grief journey has many variations or facets. After a loss, there are so many things that need to be
completed and people demanding your attention that it’s easy to forget about taking care of yourself.
However, when the final tasks honoring our loved ones are completed, we need to focus on healing
ourselves.
Ruth E. Field’s book The 4 Facets of Grief, helps put into words some of the tough experiences you encounter
during the grieving process. The framework is flexible; there is no specific order to the facets, so you can read
about and work with whatever interests you and seems relevant.
Here are some highlights from the book:
•
Facet 1: Accepting (the Unacceptable) — Having to recognize what has happened and is true. This
does not mean approving, liking, endorsing, or embracing the situation. Accepting can help you find
some clarity in the haze of the decision-making process under the circumstances. MOAA
publications are a great place to find helpful information.
•

Facet 2: Adapting to a New Reality — Modifying your previous life and transitioning to something
new. This adjustment can be very challenging especially when resisting the inevitable change that is
happening. Of course, nothing will be exactly the same when a loved one passes, but often aspects can
remain. Figuring out what needs to change and what doesn’t is part of adapting.

•

Facet 3: Meaning Making — Creating an opportunity for personal growth and lifestyle changes.
Examples include focusing more on religious or spiritual education, increasing family interaction, or
even philanthropic causes. Remember you are still here and finding new activities to bring some
positive energy to your life can be fulfilling.

•

Facet 4: Replenishing — It is common to become depleted by people, events, and even your own
emotions during grief. Being a bit selfish (in a healthy sense) by taking care of yourself first is key.
Identifying what activities you find fulfilling can assist in the healing process. Even thinking about a new
or old pursuit could revitalize you.

Each of the facets joins together to create a new beginning.
1. Accepting brings you face to face with reality.
2. Adapting to new circumstances inspires fresh ideas.
3. Meaning making ponders the significance and implications of the loss.
4. Replenishing ensures continued healthy self-care.
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Each person’s journey is unique like a precious gemstone. When you use new skills like those in Field’s
framework, you become like a jeweler cutting a rough stone and polishing it into a beautifully faceted one.
Then you can let the light in again.
Remember, try not to resist asking for help. Your MOAA surviving spouse liaison can be of assistance. Local
resources are available to explore by simply asking your funeral director for a list. All are happy to provide
additional support.
Ruth E. Field, MSW, LCSW, can be reached at ruthfield@griefhelper.com for more information on her book and
tips on the grief process. (source: MOAA - Council and Chapter News RECENT )

California Governor's Military Council
Dear Defense Community Stakeholder,
The Governor’s Office of Planning and Research and the Governor’s Military Council are pleased to announce
the publication of the and the California Research Bureau’s 2020 Statewide National Security Economic
Impacts Study, which examines the economic impacts of national security spending in California. This study,
made possible by a Department of Defense grant, reflects a substantial increase in scope over prior reports.
California Statewide National Security Economic Impacts - 2020
Key findings include:
· National security investment in 2019 generated more than $180 billion in economic activity and more
than 800,000 full-time jobs in California.
· California has more national security employment and spending than any other state.
· National security investment in California generated a combined $23.2 billion in tax revenue for federal,
state, and local governments.
In the coming weeks, two supplements to this report will be released that detail these findings at a county and
congressional district level, illustrating a more complex and localized picture of economic impact within
California. We will notify you upon the release of those supplements.

Ship Historian Discusses Operation Desert Storm w/ Veterans
Watch the Destination Midway “Operation Desert Storm” Episode commemorating the 30th anniversary of
Operation Desert Storm.
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MOAA’s 2021 Legislative Priorities
By: MOAA Government Relations Staff
Here are MOAA’s priorities for advocacy as the 117th Congress begins its work. Our focus remains on all eight
of the uniformed services and their service-earned entitlements.
As protecting health care and service-earned benefits continues to be a challenge, MOAA will press forward in
engaging Congress to shape outcomes in these vital areas.
There are steep hills before us. Our nation has a rising debt of more than $27 trillion, and a deficit of more
than $3 trillion. In view of this, MOAA anticipates robust attempts to control federal budgets, reduce or
eliminate unprogrammed expenditures, and reduce entitlements.
Please follow the link below to get a more in-depth explanation. https://www.moaa.org/content/publicationsand-media/news-articles/2020-news-articles/advocacy/moaas-2021-legislativepriorities/?ite=2154&ito=2538&itq=93f61d7e-61bc-4791-8583-1f51084ffd91&itx%5Bidio%5D=17976
VA’s New Web Feature, Phone Number Target Common Veteran Complaints
By: Amanda Dolasinski
Beneficiaries now can update their contact information via their VA.gov profile, and the change will
synchronize across VA networks. Veterans can enter demographic information – including a phone number,
email addresses, home addresses, and disability ratings one time and have it change across networks
addressing health care, disability compensation, pension benefits, claims and appeals, and the Veteran
Readiness and Employment (VR&E) program. Previously, if a veteran needed to change any demographic
information, he or she would be required to call each individual VA network where that information is on file.
(Veterans still must connect with separate offices to change details regarding education and home loan
benefits, CHAMPVA, Veterans’ Mortgage Life Insurance, and The Foreign Medical Program.)
24-Hour Hotline
The administration also has officially launched the My VA hotline, which will serve as the starting point to all
VA contact centers and will help veterans find the right person to address their needs. Veterans can call 1-800MyVA411 (1-800-698-2411) with the option to press 0 to be immediately connected with a customer service
agent to answer questions or connect to the appropriate VA expert. The hotline operates 24 hours a day, 365
days a year. The VA conducted a pilot phase of the hotline from Oct. 1, 2019, to Sept. 31 of 2020, per a VA
press release. During that time, more than 1.3 million people called the VA contact center. The VA also
maintains the Veterans Crisis Line at 1-800-273-8255, by chat at veteranscrisisline.net and by text message at
838255. The VA also maintains the White House VA Hotline at 1-855-948-2311 which can be used “for
Veterans and their families to share compliments and concerns,” per the release.
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Here’s How to Avoid COVID-19 Vaccine Scams
By: Shane Ostrom
Now that the coronavirus vaccine is being deployed to the public, you will need reliable sources of information
to stay up to speed on the relevant issues. It’s too much to cover in one article, so this article includes links to
the most comprehensive information regarding insurance coverage as well as vaccine procedures and
timelines. And remember, scams are rampant — beware of criminals. Medicare and TRICARE cover the
vaccine at no cost to you, so if anyone asks you to share your private health care information or pay for access
to the vaccine, it’s a scam.
Things to know about scams:
•
•
•
•

You can’t pay to put your name on a list to get the vaccine.
You can’t pay to get early access to a vaccine.
Don’t share your personal or financial information with anyone who calls, texts, or emails you
promising anything related to the vaccine or health care.
Hang up the phone or delete any emails or texts that ask you to do anything. Do not click on any
attachments or links in emails or texts. Nothing is as it seems. Scam attempts look very real.

Use only reliable sources to get information about the vaccine, like:
•
•

•
•
•

Medicare (www.medicare.gov/medicare-coronavirus)
TRICARE (For TRICARE information specifically regarding vaccines, go here,
tricare.mil/HealthWellness/HealthyLiving/Coronavirus/COVID-Vaccine. For one-stop-shop TRICARE
information regarding coronavirus, go here,
https://tricare.mil/HealthWellness/HealthyLiving/Coronavirus/Coronavirus-Articles)
Centers for Disease Control and Prevention
(www.cdc.gov/library/researchguides/2019novelcoronavirus/websites.html )
National Institutes of Health (https://covid19.nih.gov)
MOAA (www.moaa.org/content/publications-and-media/news-articles/2020-news-articles/rolloutreport-the-covid-19-vaccine-and-dod,-va,-medicare,-and-more )
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